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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
NALDURG ROAD, TULJAPUR

Income and Expenditure Statement

1-Apr-22 1o 31-Mar-23

1-Apr-22 to 31-Mar-23

_Particulars 1-Apr-22 to 31-Mar-23 Particulars
Expendititure in Respect of Properties 35,48,475.00| Rent 1,23,090.00
R & M Hostel Building 86.459.00 Rent - Canteen 510.00
Deprediation on Immovable Property ~ 27,06,446.00 Rent From Staff Quarters 1,22,580.00
Gardning Maintenance Exp. 23,200.00
Insurance Expenses - ( Buiding/ Property) 1,02,171.00 Interest 2,99,748.77
N.P.Water Charges/Property Charges 3,20,989.00 Interest of FDR Bank Account 2,92,061.00
R&M Building/ Civil Work 3,09,210.00 Interest Savings Accounts 7,687.77
Establishment Expenses 56,65,534.16 | Income From Other Source 4,33,65,760.80
Office Expenses 16,615.00 Fees 4,08,99,380.80
Repair & Maintenence 1,25,211.00 Misc Receipts 24,66,380.00
Telephone & Website 41,682.60
; . Bank Charges 1,416.00 Excess of expenditure over income 1,45,56,921.93
Electricity Expenses-(MSEDCL) 47,98,032.68
EPF Consultancy Fees 2,590.00
Frite/Hamali/Wages Exp. 11,350.00
Printing Expenses 1,36,623.00
Rent Paid to STB MANDIR For Staff Qtrs 1,44,033.00
Stationary Expenditure 3,41,420.00
Traveling Expences 45,660.88
Water Charges 900.00
Legal and Other Fees 1,39,650.00
Legal Advisor Fees Expences 14,750.00
Consultancy Fees Expences 1,24,900.00
Audit Fees
Misc. Exp. 97,924.00
Miscelleneous Exp. 97,924.00
Deprecaition 18,43,546.12
. Deprecation on Movable Assets 18,43,546.12
Expenditure on the Oject of the Trust 4,70,50,392.22
) Admission Expenses 3,42,452.50
Affilation Expense 24507552
l Examination Expenses 6,660.00
Salary Expenses 3,95,67,584.00
Salary Expenses- Coniract Staff Non-Teach, Admn 60,27,885.00
Advertisement Expences 88,514.00
AICTE Fees Expense 40,023.60
Committee Visit Expences. 1,24,524.00
Consumable Material for All Dept. 2,006.00
Enroliment Fee Exp 1,08,760.00
Fees Regulating Authonity (FRA) 1,53,133.60
Gathering Expenses 1,11,480.00
Gymkhana/ Activity Expenses 50,100.00
insurance Exp. (for Staft/Students ) 1,48,767.00
Meeting/Interview/FlagDay 6.840.00
Seminar/Workshop/Conferance 2,520.00
continued ...
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
Income and Expenditure Statement : 1-Apr-22 to 31-Mar-23

Particulars 1-Apr-22 to 31-Mar-23 Particulars 1-Apr-22 to 31-Mar-23
TPO Programme 34,047.00
Tul-Tech (-)10,000.00
Total §83,45,521.50] Total 5,83,45,521.50

the College Management'.
Subject to our Audit Report

For Mishra & Firke Associates
Chartered Accountants
FRN : 106430W

. CA.P.K.Mishra (Proprietor)
M.No0.081813

Date : 30th November, 2023
Place : Pune

The above Income & Expenditure A/C is subject to : ; iv ’
1. The Tuition Fee due amount for the current year included in Fees A/c above is as per Certified Statement of Fees Reccivable by

For SHRI TULJA BHAWANI COLLEGE OF ENGINEERING
Tuljapur

\\\1} %
Iﬁl | 2 %E Registrar W

Principa GISTRAR -~ Accountant
Siwri Tulja Bhavan!

inee
a Bhe 'B. Coilega oty College of EN
of Engineering, Tulepur Tl.“.f‘igg(ﬁ P Tuljapur
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NALDURG ROAD, TULJAPUR

Balance Sheet
1-Apr-22 to 31-Mar-23

S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)

Liabilities

Capital Account
Corpus Fund

Loans (Liability)
Shree Tulja Bhavani Mandir

Current Liabilities
Duties & Taxes
For Expenses
For Rent and Other Deposits
For Sundry Credit Balances

as at 31-Mar-23 Assels as at 31-Mar.23
13,36,407.23 |Fixed Assets 6,23,79,261.54
_13.36.407.23 Movable Asset 1,04,35479.54
Non Movable Asset 5194378200
31,70,88,796.00
31,70.68.796.00 Investments 39,27,122.57
FOR in S8132013329336(ut DT ) 4,07,493.00
2,42,18,050.05 FOR S5 T NAUSEET Yot OTE At 9.06,225.85
2,62,826.50 FOR S8 T INISETEM e OTE bt 12,80,098.856
1.06.12.992.42 IR S5 T U100 DT ) 12.80,098.86
31,82,504.00 SEI-TOR(wih Marathwada Vidhyzpeeth) 53,206.00
1,01,59,727.13
Current Assels 8,63,72,123.89
Loans (Asset){Secured and Unsecured 13,53,265.00
Advances & Deposits (Asset) 16.46,495.00
Outstanding Income- Fees Recefvable 6.69,57,978.10
Cash-in-hand 20,20.756.50
Bank Accounts 1,43,93,625.29

Misc. Expenses (ASSET)

Suspense Alc

5,31,445.92

Diference in Trel Bakence of Earfer Yoz (-)1,846.00
Reco O S § ook op 31040 S5 1IS2ETET) 70,987.86
Peco (8 1P 4 ok on T B ISZETETT 4,99,850.06
Reco 0 P B o 3110 S8 ST (-)37,556.00
Excess of expenditure over income 18,94,33,299.36
Opening Balance 17,48.76,377.43
Current Period 1,45,56,921.93
Total 34,26,43,253.28 Total 34,26,43,253.28

The above Balance Sheet is subject to :

1.The bank balance in State Bank of India, Tuljapur branch A/C No.11520613617 as per passbook has been reconciled with the books as at 31/03/2023 subject 1o the
reconciliation difTrence of Rs.5,70,847.92 being debited earlier to"Reconciliation Diffrence in Passbook & Books A/C”on 31.03.14 & 31.03.09 shown at Asset side of the

above B/S

2.The bank balance in State Bank of India, Tuljapur branch A/C No.31244300336 as per passbook has been reconciled with the books as at 31/03/2023 subject 1o the
reconciliation diffrence of Rs.37,556/- being credited to"Reconciliation Diffrence in Passbook & Books A/C*on 31.03.14 shown at Asset side of the above Balance Sheet.

3.0ut of the Total Cash in hand of Rs.20,20,756=50/- appearing in the above Balnce Sheet, the physical Cash in hand as certified by the Management was only Rs 0=00".
The balance cash of Rs.20,20,756=50/- represents the cash balance which was b/fd from earlier years,but not phyisically available with the college as on 31/03/2023,

4. The Tuition Fee due amount included in Fee Receivable amt. which is as per Certified Statement of Fees Receivable by the College Management'.

Subject to our Audit Report.

For Mishra & Firke Associates
Chartered Accountants
FRN : 106430%Y

CA.P.K.Mishra (Proprietor)
ML.No.081813
Date : 30th November, 2023
Place : Pune

For SHIRI TULJA BHAWANI COLLEGE OF ENGINEERING

Tuljapur

\\\’;

ncipgl

Prmc‘spal

Shri Tulja Bhavani College
of Engmeering, Tulispur
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i

XED ASSETS

S.T.B. COLLEGE OF ENGG. 2021-22

‘.1 _ Amount in Rs,
':. Particulars Rate Balance as on Adiition Totyl Depreciition
01.04.2022 On or Before After Balance Balance as on
01.10.2022 01.10.2022 for the year 31.03.2023
IMMOVABLE ASSETS
Buildin
g o 5% 3,36,73,251 . 33673251 | 1683663 |  3,19.89,588
~ Girls Hostel Building 5%
} ) ° 2,04,48,171 2,04,48,171 10,22,409 1,94,25,762
~ Land & Land Development 0%
b ) ° 5,25,067 - - 5,25,067 - 5,25,067
. Work Shed o
TR 10% 3.739 - - 3,739 374 3.365
: (A) 5,46,50,228.00 - - 546,50,228 | 27,06,446 | _ 5,19,43,782
I
IMOVABLE ASSETS
B. Other Assets
R F - 1
: 'i-';';lllll'f‘:[f. Dead Stock 10% 12,64,877 12,64,877 1,26,488 11,38,389
W "“]’_ ook 10% 12,42,986 1,595 12,44,581 1,24,378 11,20,203
(1 Ii'alc‘r ank 10% 38,894 38,894 3,889 35,005
3 ass.[!oard 10% 114 114 11 103
Drawing/Practical Boxes 10% 7 7 ! )
. Solar Water f{catcr 10% 6.338 6,338 634 5,704
P crox Machine 10% 97.132 97,132 9,713 87,419
W-'ﬂt( Puryfier 15% 2,00,824 2,00,824 30,124 1,70,700
Wc?snc -Assets 15% - 95,999 95,999 14,400 81,599
Projector 15% 10,700 10,700 1,605 9,095
Generator 15% 1,09,939 1,09,939 16,491 93,448
Tea CofTee Machine 15% 5.651 5,651 848 4,803
Sanatory Wending Machine at Girl{ 15% 9,558 9,558 1,434 8,124
Grass Timber Machine 15% 1,777 7717 1,167 6,610
Solar Water Heaters at Girls Hostel] 15% 19,80,646 19,80,646 2,97,097 16,83,549
Degital weight Balance 15% 2,835 2,825 424 2,401
i Total (a) 49,78,268 95,999 1,595 50,75,862 6.28,704 44,47,158
_l Vork Shop Instruments
| All Department Lab Machinery 10% 30,23.832 30,23,832 3,02,383 27,21,449
| Biometric Machine 10% 26.667 26,667 4,667 24,000
' Fitting Department 10% 42 42 4 38
| Carpentary Department 10% 21,204 21,204 2,120 19,084
TV 15% 3.96,346 8,000 16,000 4,20,346 61,852 3,58,494
.} echanical Department 10% 4,63,847 4,63,847 46,385 4,17,462
i Civil Department 10% 6,00,240 6,00,240 60,024 540,216
Electronics Department 10% 6,07,989 6,07,989 60,799 5.47,190
Electrical Department 10% 71.915 71,915 (1L 64,723
Physics Department 10% 39.232 39-?:; 3,923 35,309
Chemistry Department 10% 149 15 134
WorkShop Department 10% 1,61,646 51,551 3,016 2,16,213 16,782 | -9_9-“??:‘
Science & Math Department 10% 6,682 . i 4?:2; gsg 6.1 5
Computer, Printer and Scanner 40% 15,61,068 , 41, 6,40,59 10,01,304.7
b By o 62.908 62,908 9,436~ --— -53:472
: e 70.43.767 59,551 99,846 72,03,164 | 12,14.843 59.88,321
TOTAL (B) (375) 1,20,22,035 1,55,550 1,001,441 | 122,79,026 | 18,43,547 | 1,04.35479
GRAND TOTAL (A*B) 6,66.72.263 155550 | 101441 | 66929254 | 4549993 |  6.23,79.261
e Lo
ACCOUNTANT
PRINCIPAL A REGISTRAR 7 Accountant
Principal 3.T.B. College of Engg S.T.B. College of Enginsering.

Seri Tula Bhavani Cot
of Engmeering n.ﬁﬁf

Tukapur
Page No. 04
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
NALDURG ROAD, TULJAPUR

Current Liabilities
Group Summary

1-Apr-22 to 31-Mar-23

Page 1
Opening Transactions f Closing
Balance Debit Credit | Balance
Duties & Taxes 2,62,826.50 Cr 21,456.00 21,456.00  2,62,826.50 Cr
Tds Payable 7.421.50 Cr 1.152.00 7,152.00 7.421.50 Cr
TDS-194C 7,421.50 Cr 7,152.00 7,152.00 7,421.50 Cr
Cess 1,11,870.00 Cr 3,576.00 357600  1,11,870.00 Cr
GSTTDS 7,152.00 7,152.00
Insurance Deduction Fr Pyt 94,530.00 Cr 3,576.00 3,576.00 94,530.00 Cr
Professional Tax Payable 45,350.00 Cr 45,350.00 Cr
Royalty 3,655.00 Cr 3,655.00Cr
Sundry Creditors 2,29,790.00 2,29,790.00
For Expenses 1,77,53,415.00 Cr 3,96,01,203.58  3,24,60,781.00 1,06,12,992.42 Cr
Expenses Payable 1,77,53,415.00 Cr 3,96,01,203.58 3,24,60,781.00 1,06,12,992.42 Cr
Salary Payable 1,66,90,800.00 Cr 3,89,56,257.58 3,20,28,056.00  97,62,598.42Cr
Contract Staff Salary Payable 3,36,279,00 Cr 3,36,279.00 3,38,383.00  3,38,383.00 Cr
EPF Payable 1,13,069.00 Cr 10,17,703.00 10,34,632.00 1,29,998.00 Cr
Security Guard Salary Payable 3,05,146.00 Cr 3,05,146.00 4,96,394.00 4,96,394.00 Cr
Staff Salary Payable 1,58,93,780.00Cr  3,72,54,603.58 2,97,89,294.00  84,28,470.42 Cr
Sweeper Salary Payable 42,526.00 Cr 42,526.00 3,69,353.00 3,69,353.00 Cr
Audit Fees Payable 3,79,119.00 Cr 3,79,119.00 Cr
Caution Maney 500.00 Cr §00.00 Cr
Consuitancy Fees Payable 1,04,000.00 Cr 1,34,400.00 30,400.00
Electricity Payable 2,56,696.00 Cr 2,56,696.00 3,34,860.00  3,34,880.00 Cr
EPF Consultancy Fees Payable 21,210.00 Cr 21,210.00
HITM Salary Payable 2,30,000.00 Cr 2,30,000.00 62,000.00 62,000.00 Cr
MSBTE Staff Remuneration Payable 68,450.00 Cr 68,450.00 Cr
Office Expenses Payable 424.00Cr 424.00 3,2259.00 3,229.00Cr
Telephone Bills Payable 2,216.00 Cr 2,216.00 2,216.00 2,216.00 Cr
For Rent and Other Deposits 29,21,371.00Cr 48,211.00 3,09,344.00 31,82,504.00 Cr
EMD & Security Deposit 17,54,291.00 Cr 48,211.00 2,45,344.00  19,51,424.00 Cr i
Bhosale Vinod Manik 16,100.00 Cr 16,100.00 Cr
Classic Computer-FSD 1,52,997.00 Cr 1,52,997.00 Cr
Cruxweld Weld Welding Machine FSD 1,700.00 Cr 1,700.00 Cr
EMD/Security Deposit- Other 8.08,334.00 Cr 23,072.00 2,38,192.00  10,23,454.00 Cr
ENKAY Enter 28,000.00 Cr 28,000.00 Cr
Hangargekar Sanket-Tower Foundation-FSD 1,200.00 Cr 1,200.00 Cr
Ingale-Girls Hostel Compound Wall- FSD 25,139.00 Cr 25,139.00
Magar D R-FSD 28,063.00 Cr 28,063.00 Cr
Namapur Infosoft Pvt Ltd- FSD 1,01,000.00 Cr 1,01,000.00 Cr
Samarth Electrical, Beed, FSD 10,314.00 Cr 10,314.00 Cr
Sawant T.M-FSD 2,100.00 Cr 2,100.00 Cr
Shanti Electrical Latur-FSD 2,16,191.00 Cr 2,16,191.00 Cr
Shivendra Construction- FSD 2,31,266.00 Cr 2,31,266.00 Cr
2,09,37,612.50 Cr 3,99,00,660.58 -

Carried Over

2,30,21,371.00 1,40,58,322.92 Cr

JJ LI
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
NALDURG ROAD, TULJAPUR

Loans (Liability)
Group Summary
1-Apr-22 o 31-Mar-23

Page 1
Opening Transactions Closing
Balance Debit l Credit Balance
Shree Tul; i
ulja Bhavani Mandir 28,88,92,361.00 Cr 2,81,96,435.00 31,70,88,796.00 Cr
Gr d
=0 Lolal 26,88,92,361.00 Cr 2,81,96,435.00 31,70,88,796.00 Cr

mﬂ\\ﬂ? %/ A)-
PRINCIPAL REG STRAARJ\ ‘%lgﬁi;

Principel 2C REGISTRAR *Principal

i Tulpa Bhavani Colt 3.7.8B.Col Shwi Tulja Bhavani
o Engfneering‘ Tul_ia;g'e T ;ege of Erm of Eng":aeering.Tu!epﬂr
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)

Current Liabilities  Group Summary  : 1-Apr-22 to 31-Mar-23 Page2
Opening Transactions Closing
— Balance Debit Credit Balance
Brought Forward 2,09,37,612.50 Cr 3,99,00,660.58 3,30,21,371.00 1,40,58,322.92 Cr
Sujata Constuctions-FSD 39,588.00 Cr 7.152.00 46,740.00 Cr
Sun Aluminium Fabrications FSD 27,482.00 Cr 27,482.00 Cr
Sund Chavan - FSD (Election Hall & Sports Hall RAM 51,346.00 Cr 51,346.00 Cr
Swami Enterprises-FSD 7,471.00 Cr 7,471.00 Cr
Vishlesha Printers and Publishers - FSD 6,000.00 Cr 6,000.00 Cr
Hostel Deposit 11,67.080.00 Cr 64,000.00 12,31,080.00 Cr
For Sundry Credit Balances 58,97,792.63 Cr 83,92,783.50  1,26,54,718.00 1,01,59,727.13 Cr
Scholarship 46,16,782.25 Cr 83.60,157.50  1,26,22,237.00  88,78,861.75 Cr
Clerk Fees Payable 1,000.00 Dr 1,000.00 Dr
DBT Scholarship & EBC From Gowt. 75,87,678.50 Cr 75,87,678.50 Cr
Scholarship for Students 11,10,123.00 Cr 36,178.00 28,223.50 11,02,168.50 Cr
Scholership for Tution & Development Fees 40,80,019.25 Dr 83,23,979.50 1,25,94,013.50 1,90.014.75 Cr
Deduction Fr Staff Salary-Dhavale V.B. 25,000.00 Cr 25,000.00 Cr
Deduction Fr Staff Salary - Or. S M Jagade 3,89,183.00 Cr 3,89, 183.00 Cr
Enrollment Fee Payable 600.00 Cr 600.00 Cr
Excess/(Bal) Amt. Fr Student Loan/Scholarship 1,40,998.82 Cr 32,626.00 32,481.00 1,40,853.82 Cr
Theory/Practical BAMU Vidyapeth 7,25,228.56 Cr 7.25,228.56 Cr
Grand Total 2,68,35,405.13 Cr 4,82,93,444.08 4,56,76,089.00 2,42,18,050.05 Cr
w %‘w e%,,um—
A
PRINCIPAL 2\ REGISTRAR ACCOUNTANT
Principal REGISTRAR 41t Accountant

amri Tulja BhavaniColege 3 T B Colicga of Enggl.B. College of Engineerin
of Engmeering, Tuepur Tikabur Tuljapur.

10200
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
NALDURG ROAD, TULJAPUR

Current Assets
Group Summary
1-Apr-22 to 31-Mar-23

Page No. 08

. Page1
Opening Transactions Closing
Balance Debit T Credil Balance
Loans (Asset)(Secured and Unsecured 13,53,269.00 Dr 13,53,269.00 Dr
STB Sainiki Vichyala 13.53,269.00 Dr 13,53,269.00 Dr
Advances & Deposits (Asset) 11,46,956.00 Dr 7,44,057.00 2.44,518.00  16,46,495.00 Dr
Staff Advances 4,45,366.00 Dr 4,93,449.00 2,44,518.00 6,94,297.00 Dr
Advances to Gagane V S 53,000.00 50,725.00 2.275.00 Dr
Advances to Ghadge C.A. 16,500.00 4,970.00 11,530.00 Dr
Advance to Adekar RH 4,612.00 Cr 2.500.00 2,112.00Cr
Advance to Bhosale SD 9,680.00 Dr 9,680.00 Dr
Advance to Bhosle P.B 3,054.00 Dr 3,054.00 Dr
Advance to Bhosle VB 1,750.00 1,750.00
Advance lo Bhurage SL 981.00 Cr 981,00 Cr
Advance To Dalwe DM 12,000.00 12,000.00
Advance to Dindore LU 4,600.00 Dr 4,600.00 Dr
Advance to Durankar R.C. 23,300.00 Dr 23,300.00 Dr
Advance to Ekdante SG 1,563.00 Cr 1,563.00 Cr
Advance to Gade PR 24,640.00 9,200.00 15,440.00 Dr
Advance to Gadhave AN 8,691.00 Cr 8.691.00Cr
Advance to Gaikwad SN 12,541.00 Cr 12,541.00 Cr
Advance to Hangargekar PA 7,000.00 5,000.00 2,000.00 Dr
Advance to Jagtap TN 920.00 Cr 920.00 Cr
Advance to Jamadar Sanjay 5,000.00 5,000.00
Advance to Kadam PR 11,500.00 Dr 11,500.00 Dr
Advance to Kagade VR 20,000.00 Dr 20,000.00 Dr
Advance to Kame RM 65,599.00 41,647.00 23,952.00 Dr
Advance to Karanjkar M.N 8,668.00 Dr 8,668.00 Dr
Advance to Kawade RR 500.00 Dr 860.00 3,000.00 1,640.00 Cr
Advance toKoliST 50,000.00 40,000.00 10,000.00 Dr
Advance to Kumane DD 2,500.00 2.500.00 Dr
Advance to Labde M.D 2,738.00 Dr 25.00 2,713.00 Dr
Advance to Magar S D 3,000.00 Dr 3,000.00
Advance to Mane 5.5 30,000.00 Dr 1,25,000.00 1,55,000.00 Dr
Advance to Motte G.M 18,500.00 Dr 18,500.00 Dr
Advance to Mudkanna R G 40,000.00 40,000.00 Dr
Advance to Nalawade MU 15,844.00 Dr 15,844.00 Dr
Advance to Orkar C.G 8,059.00 Cr 8,059.00 Cr
Advance to Pansare VB 27,980.00 Dr 2,500.00 30,480.00 Dr
Advance to Pawar P R 9,000.00 Dr 8,000.00 1,000.00 Dr
Advance to Pergad ND 25,000.00 Dr 2,000.00 21,000.00 Dr
Advance to Poul DC 10,000.00 10,000.00 Cr
Advance to Sagare SD 2,500.00 2,500.00 Dr
Advance to Sarwade LM 2,200.00 Dr 2,200.00 Dr
Advance to Shende SH 2,500.00 Dr 2,500.00 Dr
Carried Over 25,00,225.00 Dr 7,44,057.00 2,44,518.00  29,99,764.00 Dr
continued ...
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5.17.8. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
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Current Assets Group Summary  : 1-Apr-22 to 31-Mar-23
Opening Transactions Closing
Balance Debit Credit Balance
Brought Forward 25,00,225.00 Dr 7,44,057.00 2,44,518.00  29,99,764.00 Dr
Advance to Sonwane V' V 18,478.00 Dr 18,460.00 18.00 Dr
Advance to Surwase SS 5,000.00 5,000.00 Dr
Advance to Suryanshi P.T, 41,698.00 Dr 41,698.00 Dr
Advance to Tambe Shrinivas 72,600.00 31,741.00 40,859.00 Dr
Advance to Waghmare DJ 282.00 Cr 2,500.00 2,218.00 Dr
Diwali Advance 2,04,775.00 Dr 2,04,775.00 Dr
Contractor 20,000.00 Dr 20,000.00 Dr
Dr. BhimRoa Ambedkar Marathwada Vidhyapeth 50,000.00 Dr 50,000.00 Dr
SBT Insititute Technology 50,000.00 Dr 50,000.00 Dr
Security Deposit for Diploma Course 3,10,000.00 Dr 3,10,000.00 Dr
Security Electricity Department-Maharashtra 1,48,100.00 Dr 2,21,400.00 3,69,500.00 Dr
TDS on FDRs interest 194A 1.23,490.00 Dr 29,208.00 1,52,698. OO Dr
Outstanding Income- Fees Receivable 5,47,66,446.30 Dr 3,57.55,455.00 2,35,63,923.20 6,69,57,978. 10Dr ;
Balchlar of Engineer (BE) 4,72,48,643.55 Dr 3,30,34,205.00 2,02,82,987.20 5,99,99,861.35 Dr
BE-Civil Engineering 1,84,10,877.00 Dr 86,23,290.00 75,61,408.75 1,94,72,758.25 Dr
BE-Computer Science (CSE) 1,43,34,696.45 Dr 1,44,44,265.00 68,59,648.00 2,19,19,313.45Dr
BE-Electronic Engineering (EC) 5,80,985.00 Dr 10.660.00 5,70,325.00 Dr
BE-Electronics and Telecommunication(ETC) 59,75,452.00 Dr 65,00,350.00 30,03,409.70  94,72,392.30 Dr
BE-Machanical Engineering 79,46,633.10 Dr 34,66,300.00 28,47,860.75  85,65,072.35Dr
DIPLOMA 18,53,350.75 Dr 20,531.00 18,32,819.75Dr
Diploma- Electronics and Telecommunication(ETC) 4,50,158.00 Dr 4,50,158.00 Dr
Diploma-Machanical Engineering 14,03,192.75Dr 20.531.00 13,82,661.75 Dr
Fees Receviable 4,40,255.00 Dr 4,40,255.00 Dr
2013-14 4,40,255.00 Dr 4,40,255.00 Dr
Outstanding Fees Receviable 4,40,255.00 Dr 4.40,255.00 Dr
Hostel Fees Receivable 11,43,076.00 Dr 20,72,600.00 27,01,600.00 5.14,076.00 Dr
Boys Hotel Fees Recevable 6,70,576.00 Dr 7,36,600.00 9,91,600.00 4,15,576.00 Dr
Girls Hostel Fees Receivable 4,72,500.00 Dr 13,36,000.00 17,10,000.00 98 500, 00 Dr
Master of Engineering (ME) 40,81,121.00 Dr 6.,48,650.00 5.58,805.00  41,70,966. (SO or
ME-Civil 20,71,521.00 Dr 4,77,200.00 4,05055.00 21,43,666.00 Dr
ME-ETC 8,49,634.00 Dr 1,71,450.00 1,53,750.00 8,67,334.00 Dr
ME-Machanical 11,59,966.00 Dr 11,59,966.00 Dr
Cash-in-hand 20,20,756.50 Dr 26,97,356.00 26,97,356.00  20,20,756.50 Dr
Cash 26,97,356.00 26,97,356.00
Petty Cash Book 20,20,756.50 Dr 20,20,756.50 Dr
Bank Accounts 1,20,32,389.98 Dr 7.32,37,007.77 7,08,75,772.46  1,43,93,625.29 Dr
SB1-11520613617 1,59,085.00 DOr 4,340.00 1,63,425.00 Dr
SBI-11520643074 1,22,752.23 Dr 3.341.M 1,26,100.00 Dr
SBI-CD-37654524675 73,68,024.50 Dr 6,06,07,083.00 6,25,14,965.96 54,60,141.54 Dr
SBI-Scholership-31244300336 43,82,528.25 Dr 1,26,22,237.00 83,60,806.50  86,43,958.75 Dr
_Grand Total 7,13,19,817.78Dr  11,24,33,875.77 9,73,81,569.66  8,63,72,123.89 Dr
3.500.00 u
TR G0 O
o2 %/\\
PRINCIPAL ISTRAR NTANT
Principal Z‘CFIREEGISTFU'%R Accountant

N9 T.B. College of Engineering,

Tuljapur
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S.T.B. COLLEGE OF ENGG. 2022-23 (From 1 April 2015)
NALDURG ROAD, TULJAPUR

Income From Other Source
Group Summary
1-Apr-22 to 31-Mar-23

Page 1

rticulars Closing Balance

Debit Credit
Fees 4,08,99,380.80
Examination Fees 44,063.00
Tuition, Development and Other Fees 3,78,96,892.05
Enroliment Fee Receipt- Degree & Diploma 35,230.00
Excess Fees Fr DBT FRA (Income) Non-Refundable 21,768.75
Hostel Fees 27,76,400.00
Insurance Fees 1,25,027.00
Misc Recelpts 24,66,380.00
Sale of Form Income 2,59,555.00
Electricity Bill Rembursed Fr Staff /Contrac/NagarP 20,800.00
I-Card B.Cent. TC Passing, Appearing 2,22,999.00
IITM Reembursement of Exp 9,97,963.00
- Jalayukta Shivar Receipls 55,686.00
Miscellaneous Receipts 8,71,793.00
Penalty Receipt 23,370.00
14,214.00

Xerox Machine Receipls
Grand Total

4,33,65,760.80

el Wi

_4,00,£9,330.80
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w r T
Fees for the year 2022-23
Fees Recelvable Recovery in Fees Recelved during the year Fees Outstanding as on 31/032023
Particulars earfler Yrs but
Op, Bal.as on corected in
Buouoss | ForCumentyear| — Total currentyear | Outotop,gat| OS] Curment Total Out of Op. Bal. Total
loma:
Machanical 1,403,192.75 - 1,403,192.78 20,531.00 - 20,531,00 1,382,661.75 1,382,661.76
ETC 450,158.00 - 450,158.00 B . = 450,158.00 450,158.00
Total 1,853,350.75 - 1,853, 350,75 . 20,531.00 . 20,531.00 1,832,819,75 1,832,819.75
Chvil 18,410,877.00 8,823,290.00 | 27,034,167.00 7636500 | 5255037.25|  2230,006.50 7,485043.75 | 1307947475  19,472,758.25
Macharical 7.946,633.10 346630000 | 11,412,931.10 29,358.00 1,962,714.75 855,788.00 281850275 |  5954,560.35 8,565,072.35
CSE 14,334 696.45 14,444,265.00 | 28,778,961.45 12290725 372136825 | 301537250 6€,736,740.75 | 10,490,420.95 | 21,919,313.45 |
| ETC 5,975,452.00 6,500,350.00 | 12,475,802.00 34819.00 | 1.624570.70 |  1,344,020.00 2.968,590.70 | 4.316.082.30 9,472,392.30 |
EC 580 985.00 - 580,985.00 - 10,660.00 - 10,660.00 570.325.00 570,325.00
Total 4T,248,€43.65 33,034,206.00 | 30,282 848.85 263449.25 | 12,574,350.95 | 7,445,187.00 | 20019.837.95 | 34.410843.35 §9,999,861.35
T B
Civil 47720000 |  2,548,721.00 231.955.00 173,100 00 40505500 | 183956600 000 | 2,143,666.00 |
Machanical . 1,159,966.00 - = - 1,159,966.00 - 1,159,966.00
ETC 17145000  1,021,084.00 134,450 00 19.300.00 153,750.00 715,184.00 152,150.00 867,334.00
[ Total 4,081,121.00 643,650.00 4,729,771.00 366,405.00 192,400.00 £58,805.00 3,714,716.00 456,250.00 4,170,966.00
osiel Fee Recelvable
Ginis Hostel 472,500.00 1,33600000 |  1,808,500.00 39700000 | 1,313,000.00 1,710,000,00 75,500.00 23,000,00 98,500.00
Boys Hostel 670,576.00 71860000 |  1,407,178.00 295,000.00 £96,600.00 991,600.00 375,676.00 40,000.00 415,576,00
Total 1,143,076.00 2,072,600.00 3,215 676.00 £92,000.00 2,009 600.00 2,701,600.00 451,076.00 §3,000.00 514 076.00
Ols Fees Receivatle 774,763.00 - 27476300 - 274.763.00 = 274,763.00 |
Short a3 per Audited Balang 165,492.00 165,492.00 - 165,492.00 165,492.00
Grand Total 54, TES 446.30 15,755,455.00 90,521,901.30 26),449.25 13,65),286.95 9,647,187.00 23,300,471.95 40,849,710.10 26,108,268.00 66,957,978.10
er N ﬂ
Pl 2(c REt@slrSnTRAR weELRHAN

$.T.B. College of Engg

Shri Tulja Bhavani College Tk

of Engineering, Tuanur

Other Fees given in Box for Avg Students @ Avg Rs.

S.T.B. College of Englneerlna'“T"‘a

1030000
107500

Excess | (Short Posting)

Page No. 11

538.613.00

avam College
t%m] otal Fee Recovery in zms-zn a3 per Exl SmTéﬂﬁmF"

Tuition Fees
316467900 Development Fees

147 851.00 | Gathering Fees

223500.00 | Gymkhana Fees
38,250 00 | Intemel Fees
38,250.00 | Labaratory Fees
5231200 | Liabreary Fees
38250 00 | Worshop Fees

340540000 Hostel Fees
25,734,899.50 Total Fees recelved during the year for Cr to Students as perR&P

[2,434,424.58) Difference bet Fees Crto Students and Fees recelved as perRAF
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01/04/2024, 18:41 MahalT Workflow

= Shree Tuljabhavani College of Engineering, Tuljapur Welcome, DT2131_Principal v =~ Home (/Home/HomePage)

aqu*§WL EFIE.'I'B"‘ Scrutiny Portal

iy el

(https://www.india.gov.in/)

e ¥ *All reports last updated on 01-04-
2024 00:00:00

(http.s://www.maharashtra.gov.in)

¢ Home (/Home/HomePage)
DBT Dashboard [Last Report Updated: 01-04-2024 07:34:03]

&> Scrutiny
(/CollegeScrutinyDashBoard/Collegehom Department Name
Social Justice and Special Assistance ... ¥
&> Reports v
2022-2023 - Financial Year

<> DBT Dashboard
(/Dashboard/Report)

Get Dashboard Data
&> Allotment Date Wise Report

(/Department/AllotmentWiseRepc

Expand All Export to XLS

& Institute Disbursement Report
(/Disbursment/InstituteDisbursed

&> Student Disbursement Report v

&> Institute v

https://dbtworkflow.mahaonline.gov.in/Dashboard/Report Page No. 12 1/3
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01/04/2024, 18:41

SO Institute Profile
(/Updatelnstitute/Updatelnstitute

&> Update Aadhaar Details
(/UpdateAadhaar/UpdateAadhaar

&> Notifications
(/NotificationDetail/NotificationD

¢ Deactive Duplicate Aadhaar v

¢ Grievance/Support v

&> Grievance/Suggestions
(/Grievance/Grievance)

& Grievances Dashboard
(/Grievance/Grievance_Dashboard_L

&> Support Desk
(/SupportFile/SupportFile)

User Manuals

Institute Updation Profile Manual ()
Scrutiny-Department Desk 1 ()
Scrutiny-Department Desk 2 ()
Scrutiny-Insitute Principal ()

https://dbtworkflow.mahaonline.gov.in/Dashboard/Report

MahalT Workflow

| Department | [Scheme | |Division | | District |

|Ta|uka | |Institute | |Fresh/RenewaI |

Directorate of Technical Education

OBC, SEBC, VINT & SBC Welfare Department
Social Justice and Special Assistance Department
Tribal Development Department

Grand Total

Page No. 13

Student
Allotted
Amount

42,77,393
6,85,365
1,62,396

46,140

51,71,293

Institute
Allotted
Amount

71,15,476
47,15,075
8,28,656
1,69,850
1,28,29,056

Total Allotte
Amount

1,13,92,8
54,00,4
23,00,8
2,15,9"
1,93,10,1

2/3
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01/04/2024, 18:41 MahalT Workflow

Scrutiny-Institute Clerk ()
Scrutiny-Khauti Anudan Yojana ()

Dr Panjabrao Deshmukh Vastigruh
Nirvah Bhatta Yojna ()

© 2018 MahalT. All Rights Reserved.(B)

(https://www.mahait.orgtit/)
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Tfer geam™ fa“f Shri Tuljabhavani Temple Trust

. AT (WETTSZ )-%%3 608 & Tuljapur, Dist. Osmanabad (Mah.) - 413 601
=l : 03%0L - W03 ) o Tel. : 02471 - 242031

Tt

eb site: www.tuljabhavanimandirorg  ® E-mail ; shrituljabhavanitemple@gmail.com

SN SO 9001 : 2008 WE———

STBTTT/EST/2020-2021/433 Date :- 63 /o8 /2020

OFEICE ORDER

Subject :- Appointment of committees at college level.

Principal, Shree Tuljabhavani College of Engineering, Tuljapur is hereby ordered that the
college academic as well as administrative work will be run in co-ordination with appointed
committees. Temple Trust's prior permission is necessary for making any change in the nature
and working of committees.

The committees are as follows,

1. Admission Committee

» Functions :-

1)
2)

3)
4)
5)
6)

7)
8)

9)

Prepare clear and well defined policies for admissions.

Prepare budget required for admission process before two months and get approved
from Temple Trust through Principal.

In consultation with all HOD's prepare attractive brochures, prospectus and handouts
for wider publicity.

Get acquainted with all the rules and regulations of admissions as prescribed by Govt.
and guide the students seeking admission accordingly.

Prepare plan for addressing 12t standard, diploma students for career counseling
activity.

Place advertisement in newspapers regarding admissions as and when permitted by
Director of Technical Education’s notifications.

Give wide publicity to Temple Trust Scholarship Schemes in entire Maharashtra.

Send representatives to admission centers for counseling of the students as and when
requires.

Maintain the record of admitted students and forward to Temple Trust office through
Principal.

10)Provide best counseling to students and parents who comes for admissions inquiry.
11)Guide admitted students to complete the admission procedure like paying fees, getting

roll numbers, getting hostel admission, getting I-card, fulfilling eligibility criteria, getting
time tables and all other formalities with collaboration with Registrar.

12)Efforts taken by Admission Committee should convert into admissions counts.

> Procedure :-
1) The secretary of the committee shall prepare provisional agenda for meeting with the

consultation of the head of committee and other members.

2) It shall be circulated to all members of the committee two days before meeting.
3) All the decisions should be taken on the basis of majority.
4) After the meeting the committee shall prepare minutes of meeting with

recommendation and decision and submit to Temple Trust through Principal.

5) Committee decisions shall be communicated frequently to temple trust management.

> Committee Members :-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. P.A.Hangargekar
2 Secretary Prof. P.T.Suryawanshi
3 Member Prof.Dr. D, D, Khumane
4 Member Prof. D.V.Shinde
5 Member Prof. V. V. Patange
6 Member Prof. .M, Shaikh
7 Member Prof. V.N.Bhokare

Page 10f13
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» Tenure:-

due to uncertain reasongyps,

The t is of five years. If any vacancy occurs ns,
enure of the members y n of Temple Trust Management.

should be filled within two weeks with prior permissio

» Frequency of Meeting :- :
The committee shall meet every month and such other times as may be requires.

2. Academic development committee

> Functions :-

1) Review of teaching and learning activities.

2) Tracking the progress of the implementation of the new acade

3) Prepare student’s academic progress, review and contingency p
requirements of specified performance.

4) Prepare plan for students attendance, monitoring and review. By considering these
points committee should take decision about sanctioning the term of students and
submit report to the Principal.

5) The Principal and HOD’s will be held responsible if they grant term to students whose
attendance is less than 75% in spite of committees report.

6) Preparation and implementation of academic calendar as per university academic
calendar.

7) Work on institutional e-learning and making necessary arrangements.

8) Submit the details of lectures and practical of each teaching faculty to Discipline and
Monitoring Committee.

mic initiatives.
lan to meet the

» Procedure :-
1) Head of Committee shall prepare the meeting agenda.
2) The agenda should be circulated to the members in advance.
7 3) The minutes of the meeting should be finalized by the committee and submit it to the

N Qe
5 Principal.
4) Committee’s decisions shall be communicated frequently to Temple Trust management.

» Committee Members:-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee Prof. S.S. Surwase
2 Member Prof. ].M. Shaikh

> Tenure:-
The tenure of the members is of five years. If any vacancy occurs due to uncertain reasons,
it should be filled within two weeks with prior permission of Temple Trust Management.
» Frequency of Meeting :-
The committee shall meet every week.

3) Discipline and monitoring Committee

» Function :-
1. Maintain and monitor the discipline among staff i.e. teaching staff, non-teaching staff,
peon, security guards, housekeeping staff and students.
2. Submit the report of allotted work-load and its implementation to Temple Trust office.
3. Submit the report of lectures conducted by each staff member at the end of every month
to the Temple Trust office.

Submit result of every semester to Temple Trust office.

Submit the attendance report of students to Temple Trust office monthly.

Submit report to Principal regarding any written complaints.

Monitor regularly CCTV footage of college and hostel campus, if any objectionable things

find then report it to the Principal.

8. If committee finds irregularities regarding financial, administrative and disciplinary
matters, then committee should submit the confidential report to Temple Trust office
immediately.

9. Committee decisions shall be communicated frequently to temple trust management.

SOy b
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ittee Members :-

Sr. No. Designation Name Of Faculty Remark
‘ 1 Head of Committee | Prof. S.S.Mane
[ 2 Secreatry Prof. S.N.Gaikwad
3 Member Prof. A.S.Hangargekar
» Tenure:-

The tenure of the members is of five years. If any vacancy occurs due to uncertain

reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

» Frequency of Meeting :-
The committee shall meet twice per month and as per the requirements.

4) AICTE Committee

» Functions :-

1) AICTE committee head should take the approval from Temple Trust office.

Management for extension of approval submission fees.

2) AICTE committee should collect all required information from all departments and
office.

3) AICTE committee should submit online report for extension of approval within the
stipulated time period.

4) AICTE committee should make compliance for any shortcomings.

5) Submit one hard copy of extension of approval to AICTE Regional office & one copy to

Director of Technical Education regional office.
\ 6) AICTE committee should take regular review of AICTE website and communicate to
/ the Principal and respective departments. .
7) AICTE committee shall be held responsible for any miss communication with AICTE.
» Procedure :-
1) Collect information from various Departments and office.
-~ 2) Compile necessary information and prepare extension of approval report.
3) Obtain the approval for various activities from Temple Trust management.
4) Submit a hard copy to the regional offices.
5) Committee decisions shall be communicated frequently to Temple Trust

management.
» Committee Members :-
Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. M.N. Karanjakar
2 Member Prof G.P. Overikar
3 Member Prof. M.K.Narayankar
4 Member Prof. S.E.Hajare
5 Member Prof. S.C.Wadane
» Tenure:-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

» Frequency of Meeting :-
The committee shall meet once in 2 months and as per the requirements.

Page 30f13
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. 5) Cultural and Social Activity Committee :-

» Functions ;-

1) Committee head should take the approval of Temple Trust management for the

2)
3)
4)
5)
6)

every activity.

» Procedure :-

budgetary requirements of various cultural, social activities and annual social gathering,
Plan and organize various cultural and social activities for students at college level.
Encourage and promote students to participate at university and state level events.
Conduct the annual social gathering as per academic calendar with proper planning.

Plan social and cultural activities as per the university schedule.

Submit the detailed expenditure report to the Principal and Temple Trusts Office after

1) Head of committee shall conduct meeting with members and decide the venue, chief

guest, and the required budget to conduct every activity.

2) Committee decisions shall be communicated frequently to Temple Trust management.

» Committee Members :-
Sr. No. Designation Name Of Faculty Remark

1 Head of Committee | Prof. V.S. Gangane

2 Member Prof. S.S. Kale

3 Member Prof. Mrs. A.H. Deshmukh

> Tenure :-

Th_e tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

>

Frequency of Meeting :-
The committee shall meet every month and as per the requirements.

6) Student Feedback Committee
» Function :-

1) Prepare feedback form as per university standards and get it approved from Academic
Coordinator and the Principal.

2) Take online feedback from students.
3) Itis necessary to take feedback twice a semester.
a) One month after start of semester.
b) At the end of semester.
4) Submit staff wise feedback details to the Principal and discipline & monitoring
committee within seven days.
5) Only students with 75% or more than 75% attendance, are eligible for submitting
feedback form at the end of semester.

» Procedure :-

1) Committee head should prepare feedback form.
2) Committee head should decide department-wise schedule of feedback.
3) Ensure that, feedback should be submitted by students having attendance more than

75% at the end of semester,
4) Submit analyzed feedback to the Principal and Discipline and Monitoring committee.
5) Committee decision shall be communicated frequently to temple trust management.

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. N.R. Chavan
2 Member Prof. S.E. Hajare
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust Management.
» Frequency of Meeting :- ‘
Page No. 18 The committee shall meet every month and as per the requirements.
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\|

/ 4)

) Commi‘ttee should take care of every correspondence from universities,
2) Committee should inform on prior basis to Princi

about University correspondence like various u
University Local Inquiry Committee visits etc.
3) Committee shall be held responsible
and any lapses.
> Procedure :-
1) Committee should take dail
and university websites.

2) Committee decisions shall be communicated frequently to temple trust management.

» Committee Members :-

ple, office and respective departments
niversity circulars, exam time tables,

for non-fulfillment of university correspondence

Yy review of universities correspondence on authentic E-mail

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. V.V. Patange
2 Member Prof. P.R. Gade
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain

reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

» Frequency of Meeting :-
The committee shall meet every week and as per the requirements.

8) Fund Raising and Entrepreneurship Development committee

> Functions :-

1) Search the areas where there is a scope for fund raising in various governments, private
and commercial sector for generating revenue through consultancy.
2) Prepare proposals for seeking funds from AICTE.
3) Prepare the inventory of tools, machines, equipment, manpower, eligibility criteria
and yearly budget required as per Government circulation.
Arrange entrepreneurship development program by inviting various expertise from
industries and district entrepreneur cell.

Ensure revenue is generated through consultancies, materials testing, and audits as
well as from AICTE grants.

6) Prepare project proposals for getting funds from various funding agencies like DST,
CISR etc.

5)

> Procedure ;-

1) Prepare the Action Plan every year for fund raising & entrepreneurship development.

2) Obtain the approval for various activities from Temple Trust management.

3) Obtain half yearly progress reports of fund raising & entrepreneurship development.

4) Monitor progress through visits and identify bottlenecks and take remedial actions.

5) Various halls of college should be given for social and cultural activities on rent for
generating revenue. This proposal shall be to Temple Trust through the Principal.

6) Committee decision shall be communicated frequently to Temple Trust management.

» Committee Members :-

Sr. No. Designation | Name Of Faculty | Remark
1 Head of Committee | Dr.D.D.Khumane
2 Member Prof.R.H.Adekar
3 Member Prof. V.B.Pansare
4 Member Prof. D.C.Poul

Page No. 19
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» Tenure :-

The tenure of the members is of five years. .
reasons, it should be filled within two weeks wi

Management.

> Frequency of Meeting :- )
The committee shall meet twice per month and as per requirements.

9) Social Media Committee

» Function :-

1) Committee shall publish college information related to social activities, te

and sports events through various social media platforms.

2) Committee should coordinate with Admission cell, Training
Entrepreneurship Development Cell and give wide publicity about the overa

respective cells.
3) Committee shall coordinate with all departments and committees to collect information
about technical, non-technical, cultural, sports, social activities organized in the college
and broadcast these activities through social media platforms like Whatsapp, Facebook,
Facebook Page, Instagarm, Twitter and Telegram.
4) Committee shall take care of unauthentic publications.
5) Committee decision shall be communicated frequently to Temple Trust management.

» Committee Members :-

Sr. No. Designation Name Of Faculty | Remark
1 Head of Committee | Prof. S.S. Mane
2 Member Prof. S.S Kale
3 Member Mr. Govind
Khurud

» Tenure :-

If any vacancy occurs due to uncertajy-
th prior permission of Temple Trust

chnical events,

& placement cell and
Il success of

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
/ Management.
» Frequency of Meeting :-
The committee shall meet every week and as per the requirements.

10) University Local Inquiry committee (LIC)

» Functions :-

1) LIC committee head should take the approval from Temple Trust for university LIC
report submission fees.

2) LIC committee should collect required information from all departments and office.

3) LIC committee head should submit all required documents for affiliation from university
within stipulated time period.

4) At the time of university LIC visit ensure that all details should be produced in front of
university committee.

5) Submit hard copy of report to university within stipulated time period.

» Procedure :-

1) Collect information from various departments and office.
2) Compile information and obtain the approval for various activities from Temple Trust

management.

3) Submit hard copy to the university within stipulated time period.
4) Committee decision shall be communicated frequently to Temple Trust management.

» Committee Members :-

Sr. No. Designation Name Of Remark
Faculty
1 Head of Committee | Prof, D.M. Dalwe
L7 Member Prof S.D.Sagare
Page No. 20
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3 Member Prof. S.L.Burange
4 Member Prof. S.E.Ekdante
5 Member Prof. R.M.Kame

/ » Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain

reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

» Frequency of Meeting :-

The committee shall meet after every 2 months. Six meetings per year and also per
requirements.

11) Fee Regulation Authority Committee (FRA)
» Function :-
1) Committee head should collect audit report from accounts section of college office.
2) Committee head should collect required documénts from respective departments.
3) Committee should submit online report in presence of the Principal and take post

payment approval of FRA fees from Temple Trust management.

4) Submit hard copy of report to FRA office.

A4

s

v

Procedure :-

1) Collect and compile information from various Departments and office.
2) Take approval of Temple Trust after online fee submission.
3) Obtain the approval for various activities from Temple Trust management.

4) Submit hard copy to the FRA office within stipulated time period.

5) Committee decision shall be communicated frequently to Temple Trust management.

Committee Members :-

Sr. No. Designation Name Of Remark
Faculty

1 Head of Committee | Prof. V.D.Dhanke
2 Member Prof.V.M.Mhalgi
3 Member Prof. N.B.Raut

Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain

reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

» Frequency of Meeting :-

The committee shall meet once in 6 month and as per the requirements.

12) Training and Placement Office Cell
» Functions :-
The career development process includes self-awareness, career exploration and job

placements. In order to realize this process, the training and placement office shall perform the
following activities.

1)
2)
3)
4)
5)
6)

7)
8)
9)

Arrange industrial /professional tours for final year and pre final year students.

Guidance for higher studies in India and Abroad.

Arrange campus drives for placement.

Arrange overseas placement for final year students.

Arrange alumina meet once in a year,

The Training & placement cell will host at least one career fair every year to encourage all
students and alumni to improve interaction.

Arrange effective youth entrepreneurship education program.

Arrange language skill development program.

Arrange soft skills program, aptitude test, group discussion, mock interview sessions,
How to write e-mail and use of correct grammar in e-mail etc.

» Procedure :-
1) Prepare the action plan for the current year TPO activities.
2) Obtain approval for various activities from Temple Trust management.
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3) Obtain half yearly progress reports of Training and Placement activities.
4) Committee decision shall be communicated frequently to temple trust managemen

»

»

»

Committee Members :-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. P.A. Hangergekar
2 Member Prof. V.V. Patange
3 Member Prof. S. E. Ekdante
4 Member Prof. D.V. Shinde
5 Member Prof. G.M. Mote
6 Member Prof. V.N. Bhokare
Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

Frequency of Meeting :-

The committee shall meet twice per month and as per necessities.

13)Tul-Tech Event committee

>

v

Functions :-
1) Organize event every year.
2) Formation of various subcommittees to conduct sub-events.
3) Prepare budget in coordination with various subcommittees and get it approved from
Temple Trust Management.
4) Give wide publicity to the event through print as well as social media.
5) Finalize list of experts & judges to conduct events.
6) Submit the total expenditure to the Principal within one week.

Procedure :-
1) Committee head should make schedules of events, subcommittees and prepare the
budget and sanction it from Temple Trust Management through the Principal.
2) Submit the expenditure report to the Principal.
3) Committee decisions shall be communicated frequently to Temple Trust management.

Committee Members :-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee Prof. S.B. Akhade
2 Member Prof. V.M. Mhalgi
Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

Frequency of Meeting :-
The committee shall meet every month and as per the requirements.

13)  Gymkhana and National Service Scheme (NSS) Committee:
Functions :- :

1) Committee head should take prior-sanction of yearly budget for sports material and
NSS activities from Temple Trust management

2) Committee should issue sports Material to the students and keep record and control
over the sports day to day activities,

3) Committee shall display the schedule of sport events time to time organized by
university, state and national level, encourage and promote students to participate
in various events.

4) Committee shall select the participants for inter colleges and state level
tournaments.

5) Planning of sports week before annual social gathering in coordination with cultural
and social committee.
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Committee should conduct all sports activities as per schedule.
) Committee shall plan & conduct prize distribution for runners and winners from
sports week.
8) Committee should plan and implement the various NSS activities in coordination
with the Principal.
» Procedure :-
1) Plan the yearly sport activity and get the budget sanctioned for activity and sport
( material.
2) Committee shall form the subcommittees for conducting of sports during sports
week before annual social gathering.
3) Committee shall select winners and runners.
4) Committee shall conduct prize distribution program.
5) Committee shall submit total expenditure of sports and NSS activities to the
Principal within one week.
6) Committee decisions shall be communicated frequently to Temple Trust
management.

» Committee Members :-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. S.N. Doijode
2 Member Prof. S.D. Sagare
3 Member Prof. R.M. Kame
4 Member Prof. P.M. Sutar
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust

Management.
\\ _ » Frequency of Meeting :-
/ The committee shall meet every month and as per the requirements.

14)  Website development Committee:
» Functions :-

1) The website committee shall communicate with all departments, office and various
committees for keeping the information up-to-date on website and will communicate
deadlines for editing.

2) The website committee shall update time-to-time information received  from
departments committees

3) The website committee shall do the changes in website whenever necessary.

4) Website committee shall upload the documents required for e-tendering process.

5) The website committee shall review the website for broken links, incorrect
information and further editing.

6) Committee head should present budget required for website updation and necessary
work to Temple Trust office through the Principal.

» Procedure :-

1) Communicate with all departments for data collection and update website within
stipulated time period.

2) Take continue review of website for its updation.

3) Committee decision shall be communicated frequently to temple trust management.

» Committee Members :-

Sr.No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. D.J. Waghmare
2 Member Prof. G.M. Mote
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Page 9 of 13


Page No. 23


55 \& >
» Tenure :- \.7%\ "“/ N

The tenure of the members is of five years. If any vacancy occurs due to uncer¥ig, -
reasons, it should be filled within two weeks with prior permission of Temple Tryst
Management.

> Frequency of Meeting :-
The committee shall meet every week and as per the requirements.

16) Civil Repair & Maintenance Work Committee

» Functions ;-

1) Committee head should get the required budget sanctioned from Temple Trust
Management through the Principal.

2) Prepare plan estimates and drawings of maintenance and repair work.

3) Supervise the construction and maintenance work regularly.

4) Maintain infrastructure in good condition.

5) Give suggestions regarding improvement of existing infrastructure and convey the
same to higher authorities.

6) Cgmmittee should maintain coordination with Temple Trust’s civil engineers.

7) Give suggestions for water conservation and find out the possibilities of the
implementation of rain water harvesting system in campus.

» Procedure :-
1) Prepare the action plan for the current activities.
2) Getapproval of these activities from Temple Trust.
3) Prepare monthly progress reports of all activities.
4) Monitor progress through visits, Identify bottlenecks and take remedial actions.
5) Committee decisions shall be communicated frequently to temple trust management.

» Committee Members :-

Sr. No. Designation Name Of Faculty Remark
\ 1 Head of Committee | Prof. C.B. Pachkawade
2 Member Prof. S.C. Wadane
3 Member Prof. N.B.Raut
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

v

Frequency of Meeting :-
The committee shall meet at least once in a month and as per necessity.

17) Electric Maintenance Committee
> Function :-

1) Ensure operation and maintenance of lift in campus.

2) Purchase, installation and maintenance of various equipments e.g. Air Conditioners,
Water Coolers, UPS systems, Exhaust fans, RO systems etc. in all sections and
departments of institute.

3) Maintain proper record of store, diesel, load demand, consumption etc.

4) Monitoring and inspection of all electrical works executed by MSEB in the institute

5) Maintenance jobs in the hostel areas.

6) Maintenance of street lighting in all campus: academic, residential and hostels.

7) Operation and maintenance of diesel generator set in college campus and maintaining
adequate stock of diesel.

8) Look after any complaints regarding meter reading, dispatch and recovery of electricity
charges from residential quarters.

9) Maintenance of water supply motors, :

10) Purchase, installation and maintenance of fire-fighting equipment (fire
extinguishers) in the campus.

11)  Commissioning of Lift for person with disabilities.

Page No. 24 1,)  Find out measures for maximum use of solar energy and energy conservation.
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15)

» Procedure :-

1) Prepare budget for electrical maintenance and get it sanctioned from Temple Trust
management.

2) Supervise campus regularly and check required maintenance.
3) Report the Principal after completion of maintenance work.
4) Committee decisions shall be communicated frequently to temple trust management.

» Committee Members :-

Regularly suggest power saving measures like replacement of old fixtures with LED
and low wattage electrical appliances etc.

_Purchase of batteries/ UPS either by new purchase/ buyback for institute as
suitable with prior permission of Temple trust through Principal.

Maintenance of safety equipment and other safety measures.

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. C.G. Katwate
2 Member Prof. S.L. Burange
3 Member Mr. V.B. Bhosale
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust

Management.
» Frequency of Meeting :-

The committee shall meet every week and as per the requirements.

18) College and Hostel campus cleaning committee

2

» Function :-

1) Suggest various measures to keep campus neat and clean.

2) Prepare budget for cleaning activities and required materials.
3) Maintain cleanliness and hygiene in all departments, hostel and college campus.
4) Conduct programs in collaboration with Temple Trust housekeeping staff whenever

necessary.

5) Organize cleanliness programs in college and hostel campus.
6) Ensure proper waste management in college and hostel campus.
7) Ensure pure drinking water for staff and students.

» Procedure :-

1) Prepare budget for cleaning activities and required materials.

2) Get the budget sanctioned from Temple Trust office through the Principal.
3) Supervise campus regularly and check required cleanliness and hygiene.
4) Regular cleaning of departments to maintain hygiene with disinfectants.

5) Report to the Principal after completion of campus cleaning work.
6) Committee decisions shall be communicated frequently to Temple Trust management.

» Committee Members :-

Sr. Designation Name Of Faculty Remark
No.
1 Head of Committee | Prof. S.D. Bhosale
2 Member Prof. P.R. Gade
3 Member Mr. V.B. Bhosale
» Tenure:-

The tenure of the members is of five years. If any vacancy occurs due to uncertain reasons,
it should be filled within two weeks with prior permission of Temple Trust Management.
> Frequency of Meeting :-

The committee shall meet every week and as per the requirements.
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19 )College and Hostel campus tree plantation and conservation

» Function :- i basi
1) Recommendation for plantation in college and hostel campus on pnorityI asis.
2) Prepare budget for tree plantation and conservation in college and hostel.
3) Make necessary water supply arrangement for planted tree.
4) Ensure that Gardner should take care of survival of plantation.
5) Collect photograph of plants at the time of plantation and after regu
6) Prepare green Audit Report.

» Procedure :-
1) Prepare budget for plantation in college and hostel campus.
2) Get the budget sanctioned from Temple Trust office through the Principal.
3) Supervise campus plantation regularly and take care of trees.
4) Ensure regular water supply for trees.
5) Committee decisions shall be communicated frequently to Temple Trust management.

lar interval.

» Committee Members :-

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Prof. S.E. Ekdante
2 Member Mr. V.B. Bhosale
3 Member Mr. S.P. Kalekar
4 Member Mr. A. D. Dongare
» Tenure :-

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

X » Frequency of Meeting :-
/ The committee shall meet every week and as per the requirements.

20) Purchase Management Committee
» Functions :-

1) Identify areas other than buildings where regular maintenance activities are needed (e.
g computers, Xerox machines etc.) and finalize the annual maintenance contracts with
prior intimation to Temple Trust.

2) Prepare guidelines for procurement of materials, equipment and items for the
Institution.

3) Prepare approved vendors list for items, which are of general use and ensure the
procurement of such items from approved vendors.

4) Coordinate all the purchases of various departments and ensure the procurement of
required items as per schedule.

5) Scrutinize requisitions for equipment of various departments and decide upon the
necessity of purchasing the equipment keeping in view the possibility of its in-house
manufacture in the institute and the requirements specified by the Government,
University and AICTE etc.

6) Make arrangements to call and scrutinize e-tenders/quotations for items of purchase
and contracts costing beyond the value specified by Temple Trust office.

7) Carryout discussions and negotiations with suppliers and procure the best quality
items with competitive price. :

8) Review the proposals passed and get the feedback of the proposals kept pending by the
respective Departments and forward the same to Temple Trust through the Princi pal.

9) Invite quotations for items, which are centrally processed like Xerox papers, computer
stationary, chalk boxes, white board and its marker pen, student’s journal material etc.
well within time and arrange their procurement after negotiations.

10) Make arrangements for orders, inspection and acceptance / rejection of the received
equipment.

11) Consider and scrutinize the reports and inspect the items /equipments for writing off.

12) Take action on matters incidental or conducive to the attainment of the objects of the

13)Institute by appointing conpggés,mergéonsultants, if necessary.
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X@\/ 7 Member Registrar
\
/ » Tenure :

) Look after disposable of scra
management.

15)Report to the Temple Trust on all matters mentioned above for approval and sanction.

p regularly in coordination with Temple Trust

» Procedure :-

1) Vice-Principal shall prepare agenda for meeting.

2) Collect the requirements from all departments.

3) Verify that the requirements are within the sanctioned budget and get the sanction
for the proposals from Head/Principal, Purchase Committee.

4) Communicate the decision of the committee to concerned department.

5) Call and scrutinize tenders / quotations for items of purchase, with the help of
department.

6) Carryout discussions and negotiations with suppliers and procure the best quality
items with competitive price.

7) Make arrangements for sending the purchase order, inspection and acceptance /
rejection of the equipment received, with the help of departments.

8) Committee decisions shall be communicated frequently to Temple Trust management.

Sr. No. Designation Name Of Faculty Remark
1 Head of Committee | Principal
2 Member Vice-Principal
3 Member HOD-Civil Engineering
4 Member HOD-Mech
Engineering
5 Member HOD-E&TC
Engineering
6 Member HOD-CSE Engineering

The tenure of the members is of five years. If any vacancy occurs due to uncertain
reasons, it should be filled within two weeks with prior permission of Temple Trust
Management.

> Frequency of Meeting :-
The committee shall meet at least four times in a year.

These Orders shall come into force with immediate effect.

—

Collector, Osmanabad
and Chairman,
Shree Tuljabhavani Temple Trust, Tuljapur

Copy forwarded for information and necessary action to :-

1) The Sub Divisional Officer, Osmanabad
2) The Tehsildar and Administrative Officer, Shree Tuljabhavani Temple Trust, Tuljapur
3) The Principal, Shree Tuljabhavani College of Engineering, Tuljapur

\)«)/Order File

i
Collecter; Osmanabad

and Chairman,
Shree Tuljabhavani Temple Trust, Tuljapur
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